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A Guide to the Employment Standards Act

Use the Guide to the Employment Standards Act (htip.//www.labour.gov. be.ca/esb/esaguide/) to
complete the questions below.

1.

What information is in the Employment Standards Act?

2.

What is the minimum wage in BC?

3.

Why are tips or gratuities not considered part of the wage?

4,

If an employee works for a retail store and the power goes off, how many hours does
an employer have to pay the worker?

. What is the minimum amount of time a worker who is called in must be paid?

How much time must an employee be paid who is unfit to work?

Are employers required to provide coffee breaks?

List four rules that the employers must follow regarding pay days and payroll
records.
a. —
b. —
c. —
d. -
What are 4 pieces of information found on your pay slip?
a.
b.
c.
d.

10.How many years must an employer keep employee records?

11.0Overtime pay;

a. Daily time is
b. Double time after
c. Weekly overtime is

12.What is the purpose of averaging your work schedule?

13.Averaging agreements are only legal when:

B —
b. —
c. —
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d. —
14.What is the difference between special clothing and a work dress code?

15.When will the employer pay for a uniform?

16.1s personal safety equipment required by WCB considered special clothing? Explain.

17.List the deductions an employer must make on your paycheque (3).
a.
b.
8

18.What deductions is an employer NOT allowed to make?

19.List the statutory holidays.

20.List three holidays NOT considered statutory.

21.What must an employee do to qualify for statutory holiday pay?

22.What is the difference between Regular Earnings and Days Worked?

23.What are the rules for employing someone under the age of 15?

24.After one year of employment an employee is entitled to
25.After 5 years of employment an employee is entitled to
26.Vacation must be taken within months of being earned.

27.What unpaid leaves must an employer provide? (Explain each in detail.)

28.An employer may not terminate an employee or change a condition of employment
with because of leave or pregnancy.

29.What are the rules for foreign workers?

30.What minimum standards must collective agreements meet?

31.Employees and employers an encouraged to resolve disputes themselves. The
Director of Employment Standards can refuse to investigate a complaint if
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Section 3.4 Assignment A: Are They Allowed to Do That?

a) Tom started work at a bakery at 6:30 p.m. He did not get a break until

b)

d)

12:00 a.m.
Acceptable O
Unacceptable O

If unacceptable, the reason is because
What can be done:

Meghan works delivering flowers. She showed up for work at 4:00p.m. but

was sent home at 4:30 because it was so slow. She was paid for 30
minutes.

Acceptable O
Unacceptable O

If unacceptable, the reason is because
What can be done:

_Nick missed two days of work because he was sick. He didn't get paid for

his six-hour shifts.
Acceptable O
Unacceptable O

If unacceptable, the reason is because
What can be done:

Gabby was fired two months after she started working for a clothing
company. She felt that she was doing a good job but did not receive any
compensation or severance from the company.

Acceptable O

Unacceptable O

If unacceptable, the reason is because
What can be done:

- Karen is paid minimum wage. ($6.00 per.hour) at the coffee shop where

she works. On the weekend, she worked from 6:00 a.m. until 4:00 p.m.

She had an unpaid half hour to eat from 11:00-11:30 and was paid $60.00
for the day.

Acceptable 0.
Unacceptable O

If unacceptable, the reason is because
What can be done:

Chris had been working at her job for a year and is looking forward to a
little extra cash when she receives her vacation pay. She is disappointed

to learn that she has only received 2% of last year's pay.
Acceptable O

Unacceptable O
If unacceptable, the reason is because
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Section 3.4 Assignment A: Are They Allowed ta Do That?

g)

h)

)

What can be done:

Tammy is a very responsible twelve-year-old and she wants a job for the
summer. Her dad believes she is too young to legally work but her mom
thinks that she can get a special permit.

Acceptable O

Unacceptable O

- If unacceptable, the reason is because

What can be done:

Frank works as a cashier. When his register is short, his boss deducts it
from his paycheck every two weeks.

Acceptable O :

Unacceptable O

If unacceptable, the reason is because

What can be done: - »

Greg car't believe his luck. His new job requires him to wear a cool
uniform to work and the cost is not deducted from his pay.

-Acceptable O. ..

Unacceptable O -
If unacceptable, the reason is because
What can be done:

Tina never knows how much money she makes from week to week as the
money is just deposited into her bank account whenever her boss gets

around to it.

Acceptable O

Unacceptable O

if unacceptable, the reason is because
What can be done:

Fiona is working on Victoria Day‘énd' Wili get paid for her regular eight-

~ hour shift.

Acceptable O

Unacceptable D , -

If unacceptable, the reason is because
What can be done:

Jack was told he would be paid $6.00 at his new job at a drug store
because his 500 hours of experience was gained in a sporting store, not at-
a drug store.

Acceptable O

Unacceptable O

If unacceptable, the reason is because

VWhat can be done:




